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Reporting Bullying
Students and their parents/guardians are sometimes reluctant to pursue bullying incidents, for fear that it will only
make matters worse.

A key part of the School's bullying prevention and intervention strategy is to encourage reporting of bullying incidents as
well as providing assurance to students who experience bullying (and parents/guardians) that:

e bullying is not tolerated within the School

e their concerns will be taken seriously

e the School has a clear strategy for dealing with bullying issues.

Bullying incidents can be advised to the School verbally (or in writing) through any of the following avenues:
e informing a trusted teacher

e informing the School Wellbeing Officer

e informing a student’s Learning Leader

e informing the Deputy Principal or the Principal.

Responding to Bullying
Bullying behaviours vary enormously in their extent and intent and, as a consequence, each incident needs to be dealt
with on its facts.

In all circumstances the School:

e takes bullying incidents seriously

e provides assurance to the victim that they are not at fault and their confidentiality will be respected

e takes time to properly investigate the facts including discussing the incident with the victim, the bully and any
bystanders

e takes time to understand any concerns of individuals involved

e maintains records of reported bullying incidents

o will escalate its response when dealing with persistent bullies and/or severe incidents.

Actions that may be taken when responding to bullying include:
e The “Method of Shared Concern” Approach (Pikas)

These approaches may be used to intervene in group or relational bullying situations. They are only appropriate during
the initial stages. They are not appropriate for persistent or severe bullying incidents.

Where the usual processes for student behaviour support and low level intervention are inadequate, the student may

be placed on a Behaviour Management Plan. The following may also form part of the school's response plan:

e notification of/consultation with parents/guardians

e offering counselling to persistent bullies/victims

e implementing effective follow up strategies

e disciplinary action, at the Principal’s discretion, including suspension and expulsion of persistent bullies, or in cases
of severe incidents. When considering expulsion, the Principal will notify The Canonical Administrator and the
Director of Catholic Education. The Director of Catholic Education will then appoint a nominee to consult with the
Principal, review the student's support mechanisms and explore additional options for the student.



Staff Responsibilities
All staff are responsible to:

model appropriate behaviour at all times

e deal with all reported and observed incidents of bullying in accordance with this policy

e ensure that any incident of bullying that they observe or is reported to them, is recorded appropriately

e be vigilant in monitoring students that have been identified as either persistent bullies or victims

e acknowledge the right of parents/guardians to speak with the School if they believe their child is being bullied.
Signage

Anti-bullying posters may be posted in strategic locations in the School to promote appropriate behaviour and
encourage students to respect individual differences and diversity.

Implementation
This policy is implemented through a combination of:

staff training

student and parent/guardian education and information

effective incident reporting procedures

effective management of bullying incidents when reported

the creation of a ‘no-bullying’ culture within the School community
effective record keeping procedures

initiation of corrective actions where necessary.

Discipline for Breach of Policy
Where a staff member breaches this policy St Joseph's will take disciplinary action, including in the case of serious
breaches, summary dismissal.



